DFIN
ESG Reqgulatory Report

June 17, 2021




DFIN provides real-time access to the rapidly changing disclosure
landscape

Corporations are beginning to disclose Environmental, Social and Governance (ESG) data in
their Securities and Exchange Commission, (SEC) compliance filings.

e The SEC recently announced a “Request for Comment on Climate-risk Disclosure and
ESG”

e The SEC is reviewing Climate and ESG disclosures to assess compliance and
disclosure obligations

e The SEC Announces and Enforcement Task Force Focused on Climate and ESG

Are you keeping up with the evolution of Climate-risk and ESG disclosures filed with the SEC,
by your peers and competitors, or industry leading corporations?

EDGAR Pro is the research and benchmarking platform designed to help you uncover
intelligence from the rapidly evolving SEC filing landscape. This create an opportunity to
analyze SEC disclosures on the evolving trends on climate and ESG reporting.

To stay abreast of this rapidly evolving disclosure landscape, our ESG weekly report, created
with EDGAR Pro, provides examples, showing who is currently reporting ESG data to the SEC
and how they are incorporating the data into their SEC filings.

e Focus on - Board of Directors Oversight of ESG — Disclosures are rapidly evolving as
well as board oversight of ESG and Sustainability.

¢ The examples below provide insight into how corporations are disclosing Board
oversight of ESG and Sustainability in their annual 10-K filings.
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CM EXAMPLE # 1:

Registrant: DYNEX Capital Inc.

Ticker: DX

Topic: ESG - Board Oversight of ESG
Document: 10-K

FYE: 12/31/2020
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Excerpt for the DYNEX Capital Inc. 2021 10-K

“Our Nominating and Corporate Governance Committee is responsible for overseeing our ESG
strategies, policies, activities, and communications, including for purposes of risk management.

©2021 Donnelley Financial Solutions (DFIN)

In September 2020, our Board of Directors adopted a Board Refreshment and Diversity
Policy to ensure a relevant, inclusive and diverse membership on the Board; to provide
the Board with the best combination of knowledge, skills, experience and perspectives
among its members (including with respect to gender, age, race, culture and
experience); and to oversee and support our strategy for the future

We adopted the Sustainability Accounting Standards Board (“SASB”) Conceptual
Framework in 2020 and are committed to reporting within such framework in 2021

We established a Steering Committee in 2020, which is actively developing ESG
guidelines and has begun prioritizing measurable ESG goals for the Company for 2021
in response to surveys of our employees. The Steering Committee also intends to
survey our Board of Directors, investors and community members to assess the
materiality and importance of various ESG matters to these stakeholders.”
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EXAMPLE # 2:

Registrant: Callaway Golf Co
Ticker: ELY

Topic: ESG -Board Oversight of ESG
Document: 10-K

FYE: 12/31/2020
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carly launch of product introductions related to the new golf season of the subsequent year, This seasonality, and therefore quarter-to-quarter fluctuations, can be affected by many factors, including the timing of new product introductions as well as weather
conditions. In general, because of this seasonality. a majority of the Company’s sales from its Golf Equipment operating segment and mest, if not all, of its profitability from this segment generally oceurs during the first half of the year.

Apparel, Gear and Other

Sales of the Company's golf and lifestyle apparel, gear and accessories gencrally follow the same seasonality as golf equipment, and are therefore generally higher during the first half of the year when the game of golf is mostly played. Sales of outdoor
apparel, footwear and equipment related to the Jack Wolfskin business focus primarily on outerwear and consequently experience stronger sales for such products during the cold-weather months and the corresponding prior sell-in periods. Therefore, sales of
Tack Wolfskin product are generally greater dusing the second half of the year.

Envi: and Social R ibility

By being active and visible in the community and by embracing the principles of environmental stewardship, the Company believes it is acting in an environmentally and socially responsible manner. In 2019, the Company. at the direction of its Chief
Executive Officer and Board of Directors. launched the Sustainability Program, covering its global footprint with direction to enhance and improve the Company’s overall performance in the sustainability space. Core team members, known as Sustainability
Champions, have been selected from throughout the organization to drive large scale global projects which build on the Company’s ongoing environmental and social sustainability cfforts. as well as to promote smaller scale employee-driven initiatives at the
local level. These projects and initiatives are benchmarked against the bility frameworks published by the Glabal Reporting Initiative ("GRI") and the Sustainability Accounting Standards Board ("SASB") with respect to sustainability issues that are
likely to affect the financial conditions or operating performances of companies in the consumer goods and apparel scctors. In connection with the launching of the Sustainability Program. the Company established the Exccutive Sustainability Committee
comprised of its Chief Exceutive Officer. Chief Financial Officer and other exceutive officers. The progress made through the Sustainability Program is reported quarterly to the Exccutive Sustainability Committee and annually to the Board of Directors.

Environmental Matters

The Company’s operations are subject to federal, state and local environmental laws and regulations that impose limitations on the discharge of pollutants into the environment and establish standards for the handling, generation, emission, release,
discharge, treatment, storage and disposal of certain materials, substances and wastes and the remediation of en 1ec (collectively, “Environmental Laws”). In the ordinary course of its manufacturing processes, the Company uses paints,
chemical solvents and other materials. and generates waste by-praducts that are subject to these Environmental Laws. In addition, in connection with the Company's Top-Flite asset acquisition in 2003, the Company assumed certain monitoring and remediation
obligations at its manufacturing facility in Chicopee, Massachusetts. In February 2013, the Company sold this facility and leased back a reduced portion of the square footage that it believes is adequate for its ongoing golf ball manufacturing operations. As part
of the terms of this sale, the Company assumed certain ongoing environmental remediation obligations

Excerpt for the Callaway Golf Co 2021 10-K
“ENVIRONMENTAL AND SOCIAL RESPONSIBILITY

By being active and visible in the community and by embracing the principles of environmental
stewardship, the Company believes it is acting in an environmentally and socially responsible
manner. In 2019, the Company, at the direction of its Chief Executive Officer and Board of
Directors, launched the Sustainability Program, covering its global footprint with direction to
enhance and improve the Company’s overall performance in the sustainability space. Core
team members, known as Sustainability Champions, have been selected from throughout the
organization to drive large scale global projects which build on the Company’s ongoing
environmental and social sustainability efforts, as well as to promote smaller scale employee-
driven initiatives at the local level.”
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EXAMPLE # 3:

Registrant: Benchmark Electronics Inc.
Ticker: BHE

Topic: ESG — Board Oversight of ESG
Document: 10-K

FYE: 12/31/2020
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In addition. original design manufacturers (ODMs) that provide design and manufacturing services to OEMs have significantly increased their share of outsourced manufacturing services provided to OEMs in traditional markets, such as computing and
telecommunication. Competition from ODMs may increase if our business in these markets grows or if ODMs expand further into or beyond these markets.
Environmental, Social & Governance (ESG) & Sustainability
Benchmark continues to evolve and unplc\ < upon its ESG strategy and is implementing and managing long-term. strategic sustainability initiatives. The Nominating/Governance Committee of our Board of Directors is sponsoring this effort and in 2020.
Benchmark blished an ESG y Council. The ESG/Sustainability Council is currently chaired by Stephen J. Beaver, SVP. General Counsel & Chief Legal Officer. who is a member of our senior executive leadership team. The Council also
ineludes a cross-functional team of leaders representing operations, human resources, supply chain, regulatory compl finance, mark ions, investor relations, facilities and the legal department. The team has performed a materiality
assessment aligned with the Sustainability Accounting Standards Board (SASB) with the goal of de‘\ elopmo future reporting that will llkely mr.‘lu(ls other frameworks such as the Global Reporting Initiative (GRI). United Nations Sustainable Development
Goals (SDG) and the Task Force on Cl:mate-Related Fmancnl Discl (TCFD). For additional see “Human Capital Management” below.
Benchmark’s long-term commitment to sustainability is comprehensive. placing increased focus and emphasis on environmental consciousness, social responsibility. ethics and corporate governance. and supply chain ecosystem responsibility. Our goal is to do
our part in contributing to a more sustainable world. while providing value to our sharcholders consistent with our business objectives. Our sustainability priorities include:
Environmental Responsibility:
. ‘We are committed to protecting the natural environment and our community by complying with all applicable legal and regulatory requirements.
. We engage our employees to accomplish this by conserving energy: reducing consumption of natural resources: preserving air, soil, and water quality. managing waste properly and encouraging reuse or recycling: reducing use of toxic
substances and applying an ethical approach to source reduction and disposal efforts.
. All Benchmark manufacturing facilities are cither currently certified or undergoing c:mﬁ:mon to ISO 14001, which is a st of standards related to environmental management and systems, The ISO 14001 standards help organizations
minimize adverse impacts to the environment. comply with applicable laws, 1 and other r and achieve continual improvement in these arcas.
. Benchmark has launched a number of global initiatives designed to reduce energy consumption in our facilities, including upgrades and or retrofits in LED and motion detector lighting, ceoling towers, compressed air and vacuum systems,
and exhaust fans.
9
Care for Our People:
. We believe in upholding the principle of human rights, worker safety and observing fair labor practices within our organization and our supply chain.
. ‘We embrace diverse viewpoints and perspectives. recognizing that greater inclusion fosters innovation and achieves better decision making and financial results. Thus. we are strengthening our diversity. equity and inclusion programs with
a planned set of actions ar o\md o gamzauonal ning, refr eshed company values. and a rvitalized recruitment srategy .
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Excerpt for the Benchmark Electronics Inc. 2021 10-K

The Nominating/Governance Committee of our Board of Directors is sponsoring this effort and
in 2020, Benchmark established an ESG/Sustainability Council. The ESG/Sustainability Council
is currently chaired by Stephen J. Beaver, SVP, General Counsel & Chief Legal Officer, who is
a member of our senior executive leadership team. The Council also includes a cross-functional
team of leaders representing operations, human resources, supply chain, regulatory
compliance, finance, marketing communications, investor relations, facilities and the legal
department. The team has performed a materiality assessment aligned with the Sustainability
Accounting Standards Board (SASB) with the goal of developing future reporting that will likely
include other frameworks such as the Global Reporting Initiative (GRI), United Nations
Sustainable Development Goals (SDG) and the Task Force on Climate-Related Financial
Disclosures (TCFD).
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RELY ON DFIN FOR CRITICAL ESG INTELLIGENCE:

Begin to customize your own search for emerging ESG disclosure trends, such as, Task-force
on Climate Related Financial Disclosure [TCFD], Human Capital Resources [HCM] and
Diversity and Inclusion [D&l] and much more.

Learn More: Prepare for your Proxy and 10-K with EDGAR® Pro

Contact Us for a free trial today.

©2021 Donnelley Financial Solutions (DFIN) DFINsolutions.com


https://www.dfinsolutions.com/insights/fact-sheet/prepare-your-proxy-edgar-pro
https://www.dfinsolutions.com/contact

DFIN

Learn about DFIN’s end-to-end risk and compliance solutions.
Visit DFINsolutions.com | Call us +1 (800) 823-5304



