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DFIN provides real-time access to the rapidly changing disclosure 
landscape 

Corporations are beginning to disclose Environmental, Social and Governance (ESG) data in 

their SEC compliance filings.  The SEC recently introduced new disclosure requirements 

designed to provide stakeholders insight into human capital—from the operating model, to talent 

planning, learning and innovation, employee experience, and work environment. 

EDGAR Pro is the research and benchmarking platform designed to help you uncover 

intelligence from the rapidly evolving SEC filing landscape.  

To stay abreast of this rapidly evolving disclosure landscape, our ESG weekly report, created 

with EDGAR Pro, provides examples, showing who is currently reporting ESG data to the SEC 

and how they are incorporating the data into their SEC filings.   

Focus on HCM – Human Capital Management disclosures are evolving in support of the SEC 

Reg S-K Modernization Rule. In this update, we highlight innovative disclosure on Employee 

Turnover and Talent Management. 
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HCM EXAMPLE # 1: 

Registrant: CONMED Corp. 

Ticker: CNMD 

Topic: Human Capital Management – Talent Management – Board Oversight 

Document: 10-K 

FYE: 12/31/2020 

 

Excerpt for the CONMED Corp.  2021 10-K 

Talent Management and Succession Planning 

“The Board is actively engaged and involved in talent management. The Board reviews the 

Company’s people strategy in support of its business strategy at least annually and frequently 

discusses talent issues at its meetings. This includes a detailed discussion of the Company’s 

global leadership bench and succession plans with a focus on key positions at the senior 

executive level. High-potential leaders are given exposure and visibility to Board members 

through formal presentations and informal events. More broadly, the Board is regularly updated 

on key talent indicators for the overall workforce, including diversity, recruiting and development 

programs.”  
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HCM EXAMPLE # 2: 

Registrant: Moodys Corp. 

Ticker: MCO 

Topic: Talent and Compensation – Employee Turnover Rate by segment 

Document: 10-K 

FYE: 12/31/2020 

 

Excerpt for the Moodys Corp.  2021 10-K 

“The decline in the Company's voluntary turnover rates in 2020 compared to 2019 are likely due 

to the effects of COVID-19 on the labor market. Additionally, MSS involuntary turnover figures in 

2020 in the chart above includes employees who separated pursuant to a third party 

outsourcing arrangement relating to certain back office functions.”  
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HCM EXAMPLE # 3: 

Registrant: Weyerhaeuser Co. 

Ticker: WY 

Topic: Human Capital and Talent Management 

Document: 10-K 

FYE: 12/31/2020 

 

Excerpt from Weyerhaeuser Co.  2021 10-K 

“PEOPLE DEVELOPMENT 

We focus a great deal of energy and resources on the training and development of our people. 

We also connect key human capital management priorities, such as succession planning, 

leadership development and critical role placement, with our executive compensation programs 

by including these and related priorities in our senior executives’ annual cash bonus plan goals. 

To support our people development objectives we: 

● Partner with our employees on individual development plans and provide a wide range 
of individual development tools; 

● Annually enroll hundreds of our front-line, mid-level and future executive leaders in 
development programs;  

● Engage in rigorous internal talent assessment and succession planning and 
● Monitor and regularly review our strategies and action plans to address any workforce 

gaps in our organization including gender, race and other underrepresented groups.”  
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RELY ON DFIN FOR CRITICAL ESG INTELLIGENCE:  

Begin to customize your own search for emerging ESG disclosure trends, such as, Task-force 
on Climate Related Financial Disclosure [TCFD], Human Capital Resources [HCM] and 
Diversity and Inclusion [D&I] and much more. 

Learn More: Prepare for your Proxy and 10-K with EDGAR® Pro  

Contact Us for a free trial today. 

 

 

 
  

https://www.dfinsolutions.com/insights/fact-sheet/prepare-your-proxy-edgar-pro
https://www.dfinsolutions.com/contact
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Learn about DFIN’s end-to-end risk and compliance solutions. 
Visit DFINsolutions.com  |  Call us +1 (800) 823-5304 
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